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There's one area of your business that impacts
the daily experience of every person across your
organization — payroll and HR. That's why it's
important to find a human capital management
(HCM) system that can connect people and
workflows in impactful ways. The right solution
should support your daily operations, enable
strategic growth, help reduce compliance risk
and improve employee engagement.

1 Identify future HCM requirements

Before you evaluate HCM system features, define what you
want to accomplish, change and improve. Look at the key
initiatives of your senior leaders and consider the role that
technology and related services might play in achieving their
goals. You may also want to weigh the value of personalized
experiences, which can help meet needs across your
organization by function, location, team and individual.

By thoroughly assessing your current and future

HCM requirements, you can more effectively plan for
implementation and adoption. And by selecting a vendor
that can grow with you, your organization can evolve with
uninterrupted support.

2 Ensure HCM system compliance

Today, organizations are expected to react quickly to
compliance requirements despite the difficulty of managing
diverse regions. And, if your operations span multiple
jurisdictions, states or countries, your payroll and HR needs
will be more complex and the requirements to stay compliant
much more complex. You might need multilingual systems and
support, as well as multinational payroll, and you'll need to
remain compliant with ever-changing legislation.

The ideal HCM system and associated services must keep
pace with the rapidly changing regulatory and statutory
requirements at the global, national, state and local levels.
It should also be capable of serving a diverse workforce with
different pay preferences and HR needs.

3 Prioritize HCM security and privacy requirements

Today's digital landscape offers limitless possibilities,

but comes with complex security risks. You need to ensure
your business processes, infrastructure and sensitive
information are protected at all times.

When choosing an HCM system, know exactly how your
organization's data will be stored, transferred and
backed up. You may want multiple layers of data backup
and system redundancy if you handle a high volume of
critical information. HCM systems should also deliver
advanced services and technology for privacy, fraud
and crisis management.

4 Transform HCM data-in-action into a
competitive advantage

Empowering all levels in your organization with real-time
insights and robust Al capabilities, promotes better decision
making. With the power of intelligent technologies, like
generative Al, natural language processing, machine
learning and more, the right HCM partner gives you an HR
advantage.

Best practices for HCM analytics include:

= A centralized, specific data set for all HCM metrics

= Ability to pull from many, validated examples of
workflows

= Configurable analytics for custom insights
= |ndustry-wide data for benchmarking
= Predictive analytics for modeling and forecasting

= Ability to take advantage of various tax credits and
incentives

An intelligent HCM system can help with these measures.
Look for providers who have experience using next-gen
tools and analytics to drive business growth, as well

as technology that lets you share data widely, without
compromising its integrity.



5 Look for a proven HCM system
implementation model

Success starts with implementation. The right HCM partner
will provide you with a robust implementation plan, which may
include change management strategy, executive sponsorship, a
network of change champions, clear messaging and, above all,
the support you need to succeed.

Guard against vendors that require payment prior to the start
of implementation, and be sure to ask questions around data
conversion, third-party integration and milestones.

Additionally, ensure that the vendor you choose offers flexible
financial models, that the implementation fees fall within your
available budget and that you're protected against unexpected
costs, such as those from a third-party integrator or API, or
even implementation of a module you are not yet taking live.

6 Leverage innovation to drive widespread
HCM system adoption

Successful adoption of your new HCM system requires
adequate preparation of your people, processes and data.
Securing stakeholder buy-in during the beginning stages of the
project is critical. And as you move through implementation,
preparing end users with change management, communications
and training helps to ease the transition.

You can rely on the experience of your vendor for the latest
HCM adoption tactics, both specific to your environment,
industry or strategic objectives, and powered by the latest
technological updates, like Al, to deliver unique experiences to
you and your organization and make adoption stickier and more
intuitive.

Look for a vendor with a broad network of consultants and
experts who can connect you to third-party-validated HCM
best practices.

7 Set yourself up for long-term sucess
with the right service model

Your HCM system is only as strong as the support model
behind it. Quality service plans anticipate your growth and can
adapt to changes to the workforce, regulatory and compliance
requirements, and emerging business trends.

The service model that compliments your HCM system should
help manage the hundreds of post-payroll tasks necessary to
keep you compliant, and should interact with various agencies
on your behalf whenever questions arise.

The right vendor is an HCM expert that can provide best
practices and customized recommendations to turn your
insights into action and maximize your investment.

8 Consider an HCM vendor's history
and investment in the future

Implementing an HCM system is not something you want to
repeat more often than necessary, so it's important to partner
with a provider who can grow with you.

Look for a vendor whose technology and service model are
capable of supporting your ongoing needs and who:

= Values and invests in innovation

= Addresses business challenges that arise from
an evolving workforce

®  Has along history of stable ownership and fiscal stability
= Provides transparent financial results

= Has alengthy and proven track record of successful
implementations

® |satenured industry stalwart offering extensive
thought leadership and expertise

0e
&3 Questions to ask about HCM service plans:

= Who will be responsible for day-to-day service, data
conversion, data integration and system changes?

= Does the provider have strategic advisors who can
provide insights, ideas and leading practices?

= Will you have a dedicated service team with deep
domain expertise for ongoing support?

= |f your organization is global, will you have the same
level of support in each country or region?

Does the vendor offer an advocacy program that
allows you to provide insight to shape future product
development?

Is there a client community where you can learn from
and network with other HCM professionals?

Does the vendor have compliance experts who

will help manage tasks associated with taxes,
garnishments and other work that often falls to HR
departments?



9 Look for an HCM partner who can help evolve
your people strategy

The functionality of your payroll and HR systems
should support all employee types (e.g. salaried, hourly,
contract, freelance and unionized) at each step of the
employee lifecycle.

The right HCM system can help your HR team foster
engagement and maximize recruitment, performance “

and development. It can also more closely align your “f /
talent strategy with your business goals, allowing you to s i N
balance the needs of both your organization and i

your employees.

Additionally, the right HCM partner should be able to
support your unique needs by offering a variety of service
models — from RPO to complete managed services. The
ideal HCM partner can also provide consultative services
to assess and leverage any tax credits and incentives

for which you may qualify, based on your hiring and
workforce management practices. This can help improve
your bottom line!

10 Validate HCM systems with outside-in ] o
perspective .

Outside experts and other professionals who have
implemented HCM systems can help inform and validate
your decisions. Look at peer reviews, third-party consultant
and industry analyst feedback and vendor and product. \@/

The right HCM technology offers so much
more than administrative capabilities.
Providers who use the latest technology
and analytics practices can help take
your organization to the next level.
You'll be better positioned for strategic
growth and able to proactively meet
workforce, technology and data trends.

For more information about ADP's HCM solutions,
please visit adp.com/enterprise
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https://www.adp.com/who-we-serve/by-business-size/1000-employees.aspx

ADP" VS. UKG

See why ADP's all-in-one, cloud-based solution beats UKG

"We switched from
our previous provider
to ADP because we
wanted a certain
level of service and
functionality that we
weren't getting. ADP
is a comprehensive
payroll and HR
solution. There are
items we outsource to
ADP and they get done
right and on time, and
that's important for
someone like me."

— Randy Pianin
CEO, JAE Restaurant Group

ADP is an overall leader in HCM suites, with ISG pointing to our
product and customer experience. See where we outperform UKG.
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Accountable, proactive partnership

People-first client service from the outset

U.S.-based account service team with subject matter v X
expertise designated to your business

Generative Al search tool to find apps that meet v X
your top needs

Employee solution center: Phone support for v %
employee questions

Personalized lifestyle benefits: Employees choose from v X
150+ services that fit their lifestyle needs

Recruitment process outsourcing v %
(payroll, HR and benefits)

No-fee, in-house strategic advisory services? v X
Innovation backed by trust

Trusted-not-trendy-for 75 years and counting

Number of clients 1,100,000 84,000
2025 Artificial Intelligence Excellence Awards presented v X
by Business Intelligence Group*®

Years positioned as Leader in Multi-Country Payroll (MCP) 11 1
Solutions PEAK by Everest Group*

ISG Overall Leader HCM Suites Buyers Guide® v X

Annual R&D Investment?® $1.27B $0.6B



customers count

on us today to
confidently
navigate
tomorrow

LEADER MULTI-
COUNTRY PAYROLL
(MCP) SOLUTIONS
PEAK BY EVEREST
GROUP

“ADP's recognition as a Leader in
the Everest Group Global MCP PEAK
Matrix® Assessment 2025 reflects
its delivery excellence, global

scale, and focus on simplifying
payroll through technology-led
innovation. Its vision of combining
global expansion with local depth,
supported by strong localization and
an extensive partnership ecosystem,
stands out. With a balanced
roadmap and continued evolution

of its Al-powered ADP Assist
platform, ADP is well-positioned to
help enterprises achieve accuracy,
agility, and resilience in global
payroll operations.”

— Priyanka Mitra
Vice President, Everest Group

Learn more.

/aerest Group

PE/2K [T
MATRIX

MULTI-COUNTRY PAYROLL SOLUTIONS — GLOBAL

1. Asof January 14, 2026 and is subject to change.

2. Applicable for businesses with 1,000+ employees

3. 2025 Artificial Intelligence Excellence Awards presented by
Business Intelligence Group

4. Leader Multi-Country Payroll (MCP) Solutions PEAK by
Everest Group

5. ISG Overall Leader HCM Suites Buyers Guide

6. R&D spendin 2024

7. UKG doesn't offer single sign-on, single data input, single
billing
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Built to flex, ready to scale

Configurable HCM that makes scaling seamless

Global payroll countries 140 160

Industry-leading marketplace for third party
integrations, offering single sign-on, single data input v X
and single billing”

800+
Best-of-breed marketplace partners 400+
Partners
Instant access to secure APls, tools and resources v X

for IT teams and developers

Analytics and insights trusted by the world

Build a stronger workforce to create better business outcomes

Native and robust reporting and analytics included:

Create custom reports on the fly and build meaningful v X
dashboards that deliver insights to keep your business

moving forward

Data-Powered Foundation: Built on ADP's global

data platform spanning 1.1 million clients across 140 v %
countries and territories and 42 million wage earners

worldwide.

Intelligent search: Find the right information faster v X

with search that delivers precise results.

TO LEARN MORE, CONTACT YOUR ADP HCM
REPRESENTATIVE OR VISIT ADP.COM.

ADP, Inc. and its affiliates do not offer investment, tax or legal advice to individuals.
Nothing contained in this communication (or website) is intended to be, nor should be
construed as, particularized advice or a recommendation or suggestion that you take or
not take a particular action. ADP, Inc. and its affiliates are not affiliated with UKG.
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